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Abstract
African immigrant women’s harrowing experiences of gender based violence (GBV) is a
violation of human rights and requires a systematic policy attention (USAID, 2012). The
theoretical groundwork for this study is macro-oriented, utilizing the socio-cultural theories
associating cultural acceptance and gender roles to incidents of violence against women. The
connection between African immigrant women and socio-cultural theories is embedded in
African social and cultural conditions typically encouraging the likelihood of domestic violence
against the women. Governments are required to pursue policies towards appropriate domestic
legal framework against GBV. This study investigated perceptions of African immigrant women
in the northeastern, U.S. regarding policies and services against GBV in the U.S. to create a list
of programs and services culturally sensitive to the African immigrant women to empower their
human rights. The research design utilized a qualitative-quantitative simultaneous, mixed
methods, and semi-structured interview protocol. SPSS assisted with analyzing data for patterns
and trends. Data from the survey, the focus group, and the existing literature were corroborated
to extend an understanding of the African immigrant women’s perspectives regarding the U.S.
policies and services against GBV. Findings posit that African immigrant women in the
northeastern, U.S. are not fully aware of the U.S. policies and services mitigating GBV and
frown at calling law enforcement. Recommended in this study are culturally sensitive avenues
for empowering their human rights.

Keywords: Gender Based Violence (GBV), African Immigrant Women (AIW), Violence against
Women, Gender Roles, Human Rights, Policies, Women’s Empowerment, Culturally Sensitive,
Resources, Legal Empowerment
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Chapter 1: Introduction
Gender based violence (GBV) against women is a human rights phenomenon with greater
consequences for African women worldwide. GBV requires a systematic policy attention
(Bowman, 2003; Kalunta-Crumpton, 2016; Mose & Gillum, 2016; Ott, 2017; Robert Wood
Johnson Foundation, 2009; USAID, 2012). Regions like Europe and America develop programs
and systematically implement them to protect and empower women’s human rights (De Salazar,
2017; Morrison et al, 2007, USAID, 2012). However, many African countries do not have laws
prohibiting domestic violence against women or punishing the perpetrators (Coomaraswamy,
2002; Eze-Anabe, 2007, Otufale Gbolahan, 2012). Cultural travesty of justice in Africa’s
developing regions limits their capacity to exert the legislative compromise required to address
GBV. Most African countries, entrenched in traditions and customs, flounder at international
legislative policies of conventions against GBV (Akinsulure-Smith, 2018; Chu, T., & Krivitsky,
2018; Coomaraswamy, 2002; Eze-Anabe, 2007; Johnson et al, 2015; Kalunta-Crumpton, 2016;
Pereira, 2014).
The theoretical groundwork for this study is macro-oriented, from the perspectives of
socio-cultural theories associating cultural acceptance and gender roles to incidents of violence
against the women. The connection between African immigrant women and socio-cultural
theories, is embedded in African social and cultural conditions typically encouraging the
likelihood of domestic violence against the women (Eze-Anabe, 2007; Otufale Gbolahan, 2012;
Taft et al, 2008). In a cultural context, violence against African women is empowered by the
tradition of privacy, sanctity of family, and legal codes. Insensivity and tolerance in the legal
system, coupled with payment of wife’s dowry, reinforces treatment of married women as

property of their husbands. Women’s human rights are typically not part of policy in Africa
(Otufale Gbolahan, 2012; Taft et al, 2008).
Although African countries are cognizant of international policies to eliminate violence
against females, lack of coordination and responsible agents of humanitarian services, law
enforcement agencies, and the judiciary inhibit progress. Migration to the U.S. for many of the
women is anticipated an escape. However, African immigrant women remain subjugated in the
system of supposed equality and democracy for lack of access to resources (De Salazar, 2017,
p.160).
The unique characteristics of this study’s population presents a dissenting social construct
within other groups in the location targeted for this investigation. African immigrant women’s
experiences are enmeshed in an agnate socio-cultural beliefs’ structure, norms and values,
policies and laws, unique from females in other cultures. Compared to other cultures, they are the
most vulnerable to partner abuse (Levinson, 1989; Taft et al, 2008). African immigrant women
about 25 to 65 years old were invited to participate. They originate from sub-Saharan regions of
Africa, with immigration factors reflective of their victimization and struggle. As refugees,
skilled workers, recipients of Diversity Visa Lottery, members reuniting with family in U.S., or
foreign students, they immigrate to the U.S. in pursuit of better opportunities and better life.
Usually they acquire higher education than other migrant populations in the U.S. and have higher
participation rate in the labor force. Regardless of their native tongue, English is their official
language (MPI, 2019). In the northeastern, U.S., African immigrant women constitute about five
percent of the total population, usually with a household size of four to six persons. GBV
continues to plague African immigrants’ lives in America, as in regions of Africa where partner
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violence is prevalent with higher levels of emotional violence (Muluneh et al, 2020, Taft et al,
2008).
This project explored African immigrant women’s perceptions, attitudes and beliefs
about policies and services related to GBV in the northeastern, U.S. The findings could inform
decision-making processes of African immigrant women’s advocacy and leadership groups
engaged in policy processes towards achieving the “Declaration on the Elimination of Violence
against Women” (United Nations, 1993). Criteria for delineation of the study’s geographical
framework:


Availability of Data. The data needed from the African immigrant women within the
northeastern, U.S. was available and accessible to the researcher within the time
required.



Ease of Access. The researcher had a relatively ease of access to the target population
through social networking.



Minimal Potential Effects of Biases. The researcher was able to adapt and utilize
quantitative data to supplement and corroborate the qualitative data.



Connectivity of Data. The data explored is applicable for the approved purpose.



Relevance to Policy. Gender based violence against African immigrant women in the
northeastern, U.S. is relevant to policy makers and advocacy groups seeking to
eliminate violence against women.

Statement of the Problem
African immigrant women are facing gender based violence ranging from emotional
abuse to death in some cases because of socio-cultural norms and lack of support (Kalunta3

Crumpton, 2016; Mose & Gillum, 2016; Muluneh et al, 2020; Ott, 2017; Ting, 2010, Yohani &
Okeke-Ihejirika, 2018). Their unique experiences of violence because of intricate cultural
practices need a systematic attention (De Salazar, 2017; Kalunta-Crumpton, 2016; Mose &
Gillum, 2016). African immigrant women suffer harrowing experiences of gender based violence
subjugating them to adverse conditions more than other females (Levinson, 1989). Issues relating
to gender roles, coupled with immigration, economic hardship, race, language challenges,
acculturation, ethnicity, religion, social isolation, etc... increase the vulnerability of African
immigrant women to GBV (Bowman, 2003; Kalunta-Crumpton, 2016; Mose & Gillum, 2016;
Ott, 2017; Robert Wood Johnson Foundation, 2009). As studies show, the issues reveal African
immigrant women as the most vulnerable, high-risk victim group for gender based violence, with
adverse health, economic, political, and social effects (Coomaraswamy, 2002; Palermo, 2014;
Ting, 2010).
African immigrant women suffering partner abuse are prone to have issues with child
care and might have immigration consequences depending on the parents’ immigration status
(De Salazar, 2017; Levinson, 1989; Taft et al, 2008). The women are more likely to experience
gender disparity in decision-makings in the family. Motivated by families’ expectations at home
and abroad, some African immigrant women advanced their economic status, emerged primary
breadwinners in their homes, yet remain subjugated to partner abuse and susceptible to health
complications associated with GBV (Advocacy for Human Rights, 2010; Ott, 2017; Yohani, &
Okeke-Ihejirika, 2018).
They are more likely to be victims of family stigmatization for attempting to seek outside
assistance (Kalunta-Crumpton, 2016; Ott, 2017). The traumatic impact of stigmatization from
family could result in a withdrawal from social life, yet African immigrant women are least
4

likely to withdraw from an abusive partner and least likely to be aware of available intervention,
resources, and services (De Salazar, 2017).
Violence against African immigrant women generally lacks robust literature (De Salazar,
2017; Kalunta-Crumpton, 2016; Mose & Gillum, 2016; Simister, 2012). De Salazar (2017)
observed that African immigrant women’s prolonged GBV is associated with lack of access to
resources and suggested a study in this area. Bowman (2003) warns that “gender relations” in the
culture could undermine any legal reform efforts, owing to deep notions of masculinity (p.11).
The United States’ survey results indicated domestic violence prevailed among African
immigrant women making policy advocates alarmed that the women decline on victims’
services. Therefore, advocates call for investigations into why the women less likely access GBV
programs (National Violence Against Women Prevention Research Center, 2001, p.3). InterAmerican Convention on the Prevention, Punishment, and Eradication of Violence against
Women, mandates signatory governments to pursue policies towards “appropriate domestic legal
framework,” as violence against women is a “serious human rights violation” (Morrison et al,
2007, p. 34). The United States recognizes that individuals must be free of violence to
accomplish their full potentials (USAID, 2012). Regardless of the political, economic and
cultural systems, the United States has the responsibility to promote and protect all human rights
and fundamental freedoms (United Nations Human Rights, 2020).
Significance of the Study
GBV is a violation of human rights, a critical issue with increased risks for African
immigrant women, and it has been a top-list agenda for high-level global organizations
(Advocacy for Human Rights, 2010; Palermo et al, 2014; USAID, 2012). Violence against
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African immigrant women constitutes a violation of human rights and fundamental freedoms, a
public health challenge, a barrier to civic, social, political, and economic participation (United
Nations, 1993; USAID, 2012). It is an obstacle to the actualization of peace, equality, and
development of the Sustainable Development Goals (SDGs) targeting the elimination of all
forms of violence against women (United Nations, 1993).
Studies show African immigrant women’s GBV is the most serious human rights issue on
earth (Advocacy for Human Rights, 2010; Palermo et al, 2014, United Nations Foundations,
2016). The National Violence Against Women estimated about 2 mllion women experienced
physical and more than 300,000 faced attempted rape or were raped (Renzetti, et al 2001).
Globally, the annual estimated number of African women being trafficked into prostitution,
forced labour, slavery, or servitude is two million, and about 30% – 60% of the women ever in a
relationship suffered abuse by an intimate partner (Manuh, 2020).
GBV compromises African immigrant women’s physical and mental health and erodes
their self-esteem. Meanwhile, men explain their advantage of control over partners as a cultural
entitlement (Aziz et al, 2011). Adverse public health conditions such as chronic pain, sexually
transmitted infections, gynecological fistula, unwanted pregnancy, psychological sequel,
physical disability, and substance abuse are possible consequences (Advocacy for Human
Rights, 2010; Ott, 2017; Palermo et al, 2014, Ting, 2010; U.S. Department of Justice, 2000;
Yohani, & Okeke-Ihejirika, 2018). Women in Mali, for example, rarely report any incidence of
domestic violence; it occurs daily and is considered normal life. The women remain susceptible
and experience more chronic injuries by their intimate partners (Aziz et al, 2011).
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African immigrant women remain subjugated to abuse, and their harrowing experiences
are underreported (De Salazar, 2017, p.160). However, empowering the women could transform
their lives and add $12 trillion to the global annual GDP by 2025. Allowing the women similar
opportunities as men could increase that number as high as $28 trillion, 26% of global annual
GDP (Woetzel et al, 2015). This study sought to answer these questions:
Research Questions


What are the perceptions of African immigrant women in the northeastern, U.S. on the
policies and services against GBV?



Which GBV programs and services could be conducive to African immigrant women to
empower the survivors’ human rights?

Assumptions


The participants will answer survey and interview questions honestly and unequivocally.



The criteria for selecting participants submits that all participants share similar or same
phenomenon of the investigation.

Definition of Terms:
Gender Based Violence (GBV) - Violence within a heterosexual relationship, in which the male
partner attacks the female partner. Some writers use different terms to address it, such as: ‘Intimate
Partner Violence.’ (Simister, 2012).
Intimate Partner Violence (IPV) - An intimate or ex-partner behavior that causes a psychological
or sexual harm, physical aggression, sexual coercion, psychological abuse and controlling
behaviors (Simister, 2012).
7

Violence against Women - Any act of gender based violence that results in, physical, sexual, or
psychological harm, or suffering to women, including threats of such acts, coercion or arbitrary
deprivation of liberty, whether occurring in public or private (United Nations, Article 1, 1993).
Human Rights - Rights inherent to all human beings, whatever our nationality, place of
residence, sex, national or ethnic origin, colour, religion, language, or any other status (United
Nations Human Rights, 2018).
Women’s empowerment - The process of women enhancing their ability to make strategic life
choices (Richardson, 2017, p. 2).
Resources – Resources in the processes of empowerment include, material, social, moneytary,
and human resources (Robin, 2018, p. 552).
Legal empowerment - The ability of women and disadvantaged groups to use legal and
administrative processes and structures to access resources, services, and opportunities (ADB,
2009).
Domestic Violence – The occurrence of one or more criminal offenses upon a person protected
under the Prevention of Domestic Violence Act of 1990 (State of New Jersey, 1991).
Organization of the Study
Chapter 2 reviews the existing literature on gender based violence and is segmented into
two sections: The first section explores the background of African immigrant women’s GBV,
reviews gender roles, and reveals the implications of gender roles as the root causes. It highlights
the socio-cultural roots of the African culture as a factor of GBV and reveals some of the effects
on children, social development, political status, economic cost, and health conditions. The
8

second section reviews policies and services against GBV. It reveals the rights of all humans,
discusses strategies for women’s empowerment, including critical resources, and examines
strategies in responding to GBV survivors, including legal options.
Chapter three discusses data gathering methods and analysis. It presents an overview of
the design: the sampling methods, instrumentation, data collection, survey and interview
protocol, then procedure for analysis. It presents the investigation in two phases: The first phase,
the quantitative method, explores a holistic view of the perspectives of African immigrant
women in the northeastern U.S. regarding policies and services mitigating GBV using a set of
Likert Scale survey questions via Qualtrics (see appendix B). Utilizing descriptive statistics, the
quantitative data was coded into themes and analyzed, after removing any incomplete responses
through Qualtrics. The second phase, the qualitative method, presents two focus groups’
interview protocol to gain a deeper understanding of data. The interview protocol utilized semistructured, audio-recorded telephone conference since social distancing orders required minimal
face-to-face interactions. The qualitative data from the focus groups’ interviews was examined
line-by-line, coded into themes, and a positivist approach employed to analyze the data. Finally,
utilizing a cross-case comparison, all coded data will be triangulated to complement and expand
understanding of data for the final report. The data is additionally presented in a codebook.
Chapter four presents findings from data in a linear order as the variables were coded,
and included an emergent theme. Analysis of data was conducted using a triangulation of the
survey data, the interviews' data, and the literature review. Limitations of the study show the
shortcomings with data gathering. Suggestions for future research followed a slight tweak to this
study to provide more insight from the opposite perspectives.

9

Chapter five recapped the study in a summary and offered some recommendations to all
organizations and women advocates working to stop gender based violence in African immigrant
communities in the U.S. Some of these recommendations could benefit other immigrant
advocacy groups fighting against GBV. Future studies investigating culturally suitable programs
and services against gender based violence for African immigrants will greatly benefit from this
study.

10

Chapter 2: Literature Review
African Immigrant Women & GBV
Studies show African immigrant women’s GBV is the most serious human rights issue on
earth (Advocacy for Human Rights, 2010; Palermo et al, 2014; United Nations Foundations,
2016). African immigrant women are facing gender based violence ranging from emotional
abuse to death in some cases, resulting from socio-cultural norms and lack of support (KaluntaCrumpton, 2016; Mose & Gillum, 2016; Muluneh et al, 2020; Ott, 2017; Ting, 2010, Yohani &
Okeke-Ihejirika, 2018). Bowman (2003) warned that “gender relations” in the culture could
undermine any legal reform efforts, owing to the deep notions of masculinity (p.11). Some
studies suggested that women’s legal empowerment is crucial to mitigating their harrowing
experiences of abuse (ADB, 2009; IDLO, 2013). Women’s policy advocates alarmed that
African immigrant women decline on victims’ services, call for investigations into why the
women are less likely to access GBV services (National Violence against Women Prevention
Research Center, 2001, p. 3, Thompson & Bazile, 2001).
Emotional Abuse
African immigrant women mostly underreport violence due to the emotional stigma and
women’s lack of knowledge and access to available resources or any systems for support (De
Salazar, 2017; Kalunta-Crumpton, 2016; Ott, 2017; Palermo et al, 2014; Ting, 2010; USAID,
2012; Yohani, & Okeke-Ihejirika, 2018). Violence against women is prevalent in sub-Saharan
regions where education is limited, especially for families with low socio-economic status
(Muluneh et al, 2020). Women in Mali, for example, rarely report any incidence of domestic
violence, but it occurs daily and is considered normal life (Palermo et al, 2014; Simister, 2012).
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As a minimal fraction of GBV is reported to the police due to the sensitivity of the topic, and the
culture of silence regarding GBV, women who would have complained, refrain for “feelings of
shame or fear” (Kishor & Johnson, 2004, p. 8).
Formal reporting of violence includes reporting to a doctor/medical personnel, police,
lawyer, social service organizations, community leader, religious leader, or a health clinic.
However, most African immigrant women simply mention it to a friend, which is considered
informal reporting. Reynolds (2006) showed that barriers to formal reporting of incidents are
shame, financial drawbacks, perceived punishment for perpetrators, lack of available services,
cultural beliefs, threat of loss, fear of retaliation, discrimination, and stereotypes of victims in
court, etc… As found in a Chicago case study (Reynolds, 2006), Nigerian immigrant men
expended families’ income on “official or unofficial second wives or mistresses” abroad, and fail
to provide finances for the sustenance of their wives and children in America, inadvertently
forcing wives to “make up the household deficit” (p.11). Yet, the women dared not report it since
African cultures believe a woman should endure partner abuse for the lives of family (Ott, 2017,
p. 1, Reynolds, 2006, p.11).
Johnson et al (2015) revealed women as victims of “unwanted sexual acts, coercion,
attempted rape and rape” causing psychological and emotional trauma. The women expressed
lack of social support, however, they did not seek a recourse for justice (p. 5). Pereira (2014)
recounted the narratives of Egypt’s women denied of the right to sexual pleasure, as they
demanded divorce in courts. The courts do not honor the women’s pursuit for divorce on the
grounds of “their emotionality and lack of rationality” (p.1). Pereira (2014) highlighted the
connection between sexuality and power. This power is displayed in today’s social, economic
and political arenas.
12

Physical Abuse
African American immigrant women agonize over the physical assaults by their spouses,
but in most cases remain silent to avoid stigmatization. Physical assault includes battery, torture,
acid baths, rape, beatings, and death (Eze Anabe, 2007). Wives experiencing beatings associated
it with alcoholic husbands. However, the dread of social isolation from stigmatization and
castigation from family discourages them from having a recourse for justice (Eze-Anabe, 2007).
Physical abuse varies in severity, from moderate to death. Women dared not complain, as
complaints attracted more beatings, intimidation and shame discouraging other attempts to
complain. The most common form of physical assaults are kicking and hitting with hands or
objects. Physical aggression was often injurious and traumatizing. Even at love-making husbands
threaten wives (Kalunta-Crumpton, 2016; Mose & Gillum, 2016; Muluneh et al, 2020; Ott, 2017;
Ting, 2010, Yohani, & Okeke-Ihejirika, 2018)
Coping with Abuse. African immigrant women abused by their partners expressed
depressing feelings and survived with these strategies: self determination, spirituality and faith.
Accepting abuse as a way of life, the women live in denial of abuse, with focus on child care and
or other activities (Ott, 2017; Ting, 2010; Yohani, & Okeke-Ihejirika, 2018). In the case of
abandonment, the wife pressures the husband and his family to shoulder more responsibilities.
Sometimes she may contact the husband’s family demanding to have their son or brother provide
for his immediate family. A wife may also report to the husband’s village elders to counsel her
husband regarding his family responsibilities. This most likely sparks village gossip, blackmail,
and stigmatization of the family (Reynolds, 2006; Yohani, & Okeke-ihejirika, 2018).
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Root Causes of GBV: Gender Roles
Gender roles as used here are “the different expectations that individuals, groups, and
societies have of individuals based on their sex and each society’s values and beliefs about
gender” (Blackstone, 2003, p. 335). Sex, as a biological structure, is based on the characteristic
features of individuals, while gender as a social concept is based on the meaning different people
assign to both sexes. The role played by each sex depended on what the society considered
“appropriate” (Blackstone, 2003, p. 335).
An in-depth analysis of women’s role should precede research, to obtain the basic
understanding of a woman’s place in the culture (Blackstone, 2003; Ulrich, 2003). Many African
cultures expect a woman to be a housewife, and she is addressed as ‘someone’s wife or mother,’
barely by her personal name. This explains why many African families do not invest heavily on
their daughters. Their expected end is marriage. Cultural stereotypes of women and their low
status negatively weighs more on African immigrant women in the U.S. just as the women in
Africa’s rural villages (Ulrich, 2003, p. 489).
Men use violence to control their partners. Most victims of intimate partner violence are
women, and this is typical of patriarchy or male control, the idea of male superiority over female.
GBV is deeply rooted in society’s perception of women and attributes to the violent partner
experiences women are facing, particularly African immigrant women, ranging from emotional
abuse to death in some cases (Kalunta-Crumpton, 2016; Mose & Gillum, 2016; Ting, 2010,
Yohani, & Okeke-Ihejirika, 2018;). Women are required to submit to ethnic, religious, and tribal
discriminatory practices. Consequently, any woman who deviated is considered, ‘a bad woman.’
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Therefore, women activists seeking to pursue gender equality are met with a steep set of
challenges. (Coomaraswamy, 2002, p. 484).
Head-of-household statutes in African societies limit women’s legal ability and autonomy
(Coomaraswamy, 2002, p. 38). African men use those statutes to their benefit in marriages. For
example, an African husband can control the wife’s ability to advance her educational career, to
choose certain types of job and to schedule her work (Coomaraswamy, 2002; Eze-Anabe, 2007;
Pereira, 2014). Reynolds (2006) asserted that expectations of women’s contribution in African
households limit an African woman’s financial independence and is one of the factors that
encourage African women’s emigration. In some African households concerted interest in one’s
occupation or personal fulfillment, financial or otherwise, is misconstrued a “sign of selfishness”
(Reynolds, 2006, p. 9). Although this practice is not widespread in the sub-Saharan region, in
ethnic communities where it is customary practice, African women’s immigration decision is
considered an opportunity for their financial independence (Reynolds, 2006).
The United Nations declaration of Human Rights (2018) describes gender stereotype as
“a generalized view or preconception about attributes or characteristics, or the roles that ought to
be possessed by, or performed by women and men.” The difference is better understood through
an influence matrix. United Nations (2018) cautioned that gender stereotype is dangerous, for
example, the societal notion of women as sexual properties of men, results in marital rape.
However, women are discouraged from reporting incidents of rape, for stereotype suggests the
women’s dressing contributed to sexual violence. The United Nations identified the women as
most likely to suffer dangers of stereotyping as: women from minority, indigenous groups,
women with disabilities, women from lower caste groups, women with lower economic status,
and immigrant women.
15

Gender roles and customary laws of Africa are shown to be associated with gender based
violence. Gender Based Violence against African immigrant women violates their human rights
and essential freedoms. Access to legal interventions could empower African immigrant women
to access their human rights (Morrison et al, 2007; Reynolds, 2006; United Nations Human
Rights, 2020). However, African immigrant women shy away from services set to mitigate GBV.
Gender based violence presents health challenges, obstacles to civic, social, political, and
economic participation. (Kalunta-Crumpton, 2016; Ott, 2017; Palermo et al, 2014; Ting, 2010;
United Nations, 1993; USAID, 2012; Yohani, & Okeke-Ihejirika, 2018). Cultures where
violence against women is considered to be normal, also believe a woman should endure for the
lives of others (Ott, 2017, p. 1). The effects could be short and long term emotional and physical
harm (Advocacy for Human Rights, 2010; U.S. Department of Justice, 2000).
Effects of GBV
Children. GBV has a tendency for inter-generational repercussions on society; its impact
on children extends into adult life. There is a greater chance for children raised under GBV to
experience emotional and mental harm. The psychological impact on children witnessing GBV
increases their chance of becoming perpetrators or victims. GBV may result in a long term
struggle for children in their adult relationships (Palermo et al 2014, United Nations Foundation,
2016).
Social-development. GBV compromises women’s physical and mental health, eroding the
women’s self-esteem and social status. Males, on the other hand, support their control of the
partners as their cultural entitlement. Social isolation from stigmatization and castigation from
family results with a woman reporting abuse (Aziz et al, 20ll; Eze-Anabe, 2007). Violence
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against women violates human rights and limits their social participation and ability to reach
their lives’ full potential (Manuh, 2020, United Nations Foundation, 2016).
Political Status. Women are more likely to experience gender disparity in decisionmaking processes (Kalunta-Crumpton, 2016; Ott, 2017). Women are unfairly deprived of
decision-making power, the liberty to participate discretionally. Suggestions call for
incorporating more women in the decision-making arena (IDLO, 2013; Ott, 2017). Programs and
services should be developed and systematically implemented to protect and empower women’s
human rights (De Salazar, 2017; Morrison et al, 2007, USAID, 2012). Governments are required
to monitor and eliminate violence against women (Coomaraswamy, 2002; Eze-Anabe, 2007;
Johnson et al, 2015; Kalunta-Crumpton, 2016; Pereira, 2014). Women’s empowerment is part of
the Millenium Development Goals (United Nations, 2011).
Economic cost. GBV results in a huge economic cost for nations (United Nations, 1993).
African husbands control finances to make partners submissive. Head-of-household provisions in
African families limit the women’s legal ability and economic autonomy (Coomaraswamy, 2002,
p. 38). In 2010-2011, the U.S. President’s Emergency Plan for AIDS Relief (PEPFAR) expended
$155 million in gender based violence-related activities. The Department of State and USAID
spent $117.2 million in previuos year, in 2012 it was $147.1 million an approximate increase of
$30 milliom spent to address gender based violence (USAID, 2012, p. 9). For several years
USAID allocated $60 million per year on programs preventing and responding to gender based
violence (USAID, 2012, p.37). These include the cost of rehabilitating the women, providing
support for chidcare, prosecuting the perpetrators, and other activities to prevent and eliminate
gender based violence (Manuh, 2020). Women account for about one half of the global working-
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age population. Global economy is faint without full economic contributions from the women
(Woetzal et al, 2015).
Health Condition. Women experience severe health injuries by their intimate partners
(U.S. Department of Justice, 2000). Adverse public health conditions such as chronic pain,
sexually transmitted infections, gynecological fistula, unwanted pregnancy, psychological
sequel, physical disability and substance abuse, are possible consequences of GBV (Advocacy
for Human Rights, 2010; Ott, 2017; Palermo et al, 2014, Ting, 2010; Yohani, & Okeke-Ihejirika,
2018). Many African women are facing gender based violence leading to chronic illnesses and
even death (Kalunta-Crumpton, 2016; Mose & Gillum, 2016; Muluneh et al, 2020; Ott, 2017;
Ting, 2010, Yohani & Okeke-Ihejirika, 2018).
Ultimately, the absence of women’s power in the political and financial arena results in a
far-reaching implications for families and societies, globally causing a gender imbalance. The
economic and health status of any family is crucial to the well-being of children in the family,
and women play a major role (Richardson, 2017).
Policies & Services Mitigating GBV
The Inter-American Convention on the Prevention, Punishment, and Eradication of
Violence against Women, mandates signatory governments to pursue policies towards
“appropriate domestic legal framework,” as violence against women is a “serious human rights
violation” (Morrison et al, 2007, p. 34). The United States recognizes that individuals must be
free of violence to accomplish their full potential (USAID, 2012). Therefore, to end gender based
violence, the United States adopted three guiding principles:
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a. Prevention. Prevent gender based violence from occurring and recurring by cooperating
with grassroot organizations, civil society, and major stakeholders- men and boys.
b. Protection. Protect gender based violence victims by identifying and providing services
to the survivors as they occur.
c. Accountability. Prosecute perpetrators and end impunity to strengthen the legal and
judicial systems.
Regardless of the political, economic, and cultural systems, the United States have the
responsibility to promote and protect all human rights and fundamental freedoms (United
Nations Human Rights, 2020).
Human Rights
United Nations (1993) epitomized women’s rights as: entitlement to equal enjoyment and
protection of all human rights, all fundamental liberties in the political, economic, social,
cultural, and civil arenas. The comprehensive document is characterized in six articles that define
violence against women and the role of the states towards eliminating it. It defines violence
against women as, “any act of gender-based violence that results in, physical, sexual, or
psychological harm or suffering to women, including threats of such acts, coercion or arbitrary
deprivation of liberty, whether occurring in public or in private life” (United Nations, 1993, p.1).
The declaration says that women are entitled to equal enjoyment and protection of all human
rights and fundamental freedoms in the political, economic, social, cultural, civil or any other
field. The states should not invoke any custom, tradition or religious consideration to avoid their
obligation to fight violence against women. When necessary governments are required to provide
assistance such as rehabilitation, child care, maintenance, treatment, counseling, health, and
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social services mitigating GBV. Finally, nothing in the declaration is to affect any provision
more conducive to eliminate violence against women, in any state, international convention, or
any other treaty (United Nations, 1993).
Women’s Empowerment
Aziz et al (2011) defined empowerment as “giving authority to, in order to enable
someone gain power” (p.3). Resources and support need to be provided for women to access
their human rights. Promoting women’s empowerment will enhance the ability of the women to
make “strategic life choices,” and that achievement not only impacting the women, but their
children as well (Zereyesus et al, 2016, p. 2). African immigrant women who have survived
GBV generally avoid official reporting of GBV incidents (United Nations, 1993). Low
empowerment has critical implications for the well-being of women and their children. It is
linked to “adverse economic” and “health consequences” (Richardson, 2017, p. 2). African
immigrant women often lack the skill, confidence, access, and motivation to pursue their human
rights (ADB, 2009, De Salazar, 2017). Researchers must be knowledgeable of the preferences of
the target population and tailor women’s empowerment measures according to the needs of the
women (Gram et al, 2018). Women’s empowerment is essential to achieving women’s equality;
educating women releases empowerment and eliminates inequality (Adolphe, 2012; USAID,
2012).
When women are empowered, a community is empowered. Families’ health and
economic development improve with women’s empowerment (National Academic Press, 2015,
p.10). To empower women, communities should grant them access into the decision-making
arena. When women have access, they are obligated to participate in their empowerment by
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utilizing resources and support provided, to make strategic decisions and accomplish individual,
family, and group goals (De Salazar, 2017).
Aziz et al (2011) advocates that researchers focus on social and cultural backgrounds at
various levels of women’s empowerment, to understand how power is controlled in the lived
experiences of the women. Without knowledge of the surrounding realities, efforts towards
women’s equality will be inadequate; women need authority to use power (p. 2). Women’s
empowerment groups are confronting social inequalities and injustices between males and
females, to breed a strong, capable, and progressive society (Kamal, 2011). Kamal discussed four
“Forms of Power” and three “Dimensions of Empowerment” (p. 2): Forms of Power: Power
over discusses the vertical power, subordinate and submissive, where there are no threats of
violence. Power to is the power to solve problems and make decisions that are creative and
realistic. Power with is the power granted not taken from, involving mobilization and
organization, to participate in decisions. Power within speaks of building the confidence within
self, awareness of the individual’s esteem to gain the ability to influence change. The three
dimensions of Empowerment (Kamal, 2011) discussed further explain women’s empowerment.
The Right to Choose speaks of providing options and the right to choose based on individual’s
recognized abilities, since available choices are never equal. Self-Reliance suggests that women
should not limit investments on human capital, but also work to earn a living and the ability to
support others as well, rather than depending on men economically. Building the Capacity of
Strategy and Collaborative Work explains that women need organized networks to build capacity
and empower them to challenge inequality on all fronts (Kamal, 2011, p.2).
Empowerment of women is a developmental process. The process provides women with
skills, abilities, as well as the options to create individual and or collective awareness for other
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women. Efforts should be made to reach women at all levels, to organize workshops where their
experiences could be heard and their abilities developed in order to truly empower them. When
women’s abilities are developed, the result will effect positive changes for the community
(Kamal, 2011; USAID, 2012).
Metrics for Women’s Empowerment
Agency is a direct measure of empowerment indicating that individuals have the ability to
determine their goals and act upon them (Robin, 2018). Agency includes the use of thinking
skills and strategies to make decisions and or set goals. The realization of goals are considered
achievement, which is an indirect measure. An accurate measure of women’s empowerment has
indicators in culture. Researchers attempting to blend indicators of women’s empowerment
indiscriminate of cultural nuances would miscalculate (Robin, 2018, p. 542; USAID, 2012).
The use of indirect indicators such as education, land ownership, career, employment,
marriage, etc. does not provide enough evidence of empowerment due to culturally
conceptualized roles. Attitudes and behaviors that are not indicators of empowerment in one
community may be in another. For example, visiting a doctor’s clinic without a male escort in
rural Bangladesh where purdah prohibits such is women’s empowerment, but is not in Peru.
Indicators must be evaluated in a cultural context to determine a woman is empowered (Aziz et
al, 2011; Robin, 2018). Empower women, empower a community (The National Academies
Press, 2015).
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Resources
The scope of empowerment extends beyond the provision of education, health, or
employment; resources should be provided for women’s empowerment programs and the
opportunities needed, to support women to overcome gender based violence in the culture (Aziz
et al, 2011; USAID, 2012). Resources in a broad sense include various material, human, and
social resources serving to assist the ability to exercise choices (Kabeer, 1999). Sustained
transformative impact against gender based violence can be actualized through access to
resources. However, African immigrant women culturally condone harmful traditional practices.
It is imperative women have full access to social services and treatments, decision-making and
leadership positions. Organizations should forge initiatives to work with women and girls to
develop effective programming to end violence by increasing their scope for social
transformation. (Kabeer, 1999; USAID, 2012).
Through policies, strategies, and processes, several United States’ inter-agency initiatives
address gender based violence. The United States’ policies combating GBV are: U.S. National
Action Plan on Womem, Peace and Security, Global Health Initiative (GHI), President’s
Emergency Plan for AIDS Relief (PEPFAR), Countering Trafficking in Persons, United States
Government’s Humanitarian Response, Public Law 109-95 and the United States Government
Action Plan on Children in Adversity, The Global Peace Operations Initiative, Department of
State’s Policy Guidance on Promoting Gender Equality, USAID’s Gender Equality and Female
Empowerment Policy.
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Responding to GBV Survivors
Morrison et al (2007) suggested three ways of responding to GBV:


Grant survivors access to justice,



Provide support to women who have suffered GBV, and



Empower women with strategies to defend themselves against GBV.

Access to justice protects women from the male aggressors by laws and policies, such as
mandatory fines. Communities could develop programs and services to support and defend
women’s rights, as well as strengthen the ability of various institutions to also engage in
responses against GBV (Morrison et al, 2007; USAID, 2012).
As studies revealed, many countries signed agreements to eliminate violence against women:
the “Elimination of All Forms of Discrimination against Women,” an international bill of rights
for women, which went into effect in 1981, “Convention on the Rights of the Child” in 1990,
“Vienna Declaration and Program of Action,” which was adopted by the World Conference on
Human Rights in 1993, “Declaration on the Elimination of Violence against Women” adopted by
U.N. General Assembly in 1993, the “Inter-American Convention on the Prevention,
Punishment, and Eradication of Violence against Women” in 1994, and the “Beijing Declaration
and Platform for Action” adopted 1995 by the Fourth World Conference on Women. Signatory
governments are required to provide the appropriate legal framework for eliminating gender
based violence against women (Morrison et al, 2007, United Nations Human Rights, 2018;
USAID, 2012).
Successful policies and programs mitigating GBV need to:
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Recognize that violence can occur throughout the life cycle.



Recognize the cycle of abuse, a child experiencing abuse may perpetrate abuse in adult
life.



Ensure attention to vulnerable and underserved populations, women and girls in poverty,
those with disabilities, those who are stateless, internally displaced or refugees, tribal and
indegenious women, and religious and ethnic minorities.



Engage men and boys as advocates, role models, allies, change agents.



Engage religions, businesses, communities, health care providers,



Understand the causes and the socio-cultural dimensions of violence.



Consider the impact of all efforts, to avoid harming those who the efforts intend to
support and protect. (USAID, 2012)

The United States leverages the expertise and capabilities of other agencies addressing GBV
to provide programs and services mitigating gender based violence. Making available “adequate
program resources” will assist in effectively responding to the challenges. Various missions
should be encouraged to develop and integrate creative interventions for responding to GBV
(USAID, 2012, p. 44). Various missions across the northeastern, U.S. influence public policies
aimed at ending violence against women. An advocacy campaign for women’s right might lead
to a greater protection against gender based violence. To empower women, organizations and
community groups should be formed to assist abused women in rebuilding their self esteem.
Women’s groups could adopt these avenues to challenge and convince those in positions of
power to surrender to a level-playing field (ADB, 2009, IDLO 2013).
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Legal Empowerment & Options
Legal Empowernment: The rule of law can protect human rights (Goodwin & Maru,
2014; IDLO, 2013; United Nations Foundations, 2016). Legal empowerment in this study
encompasses varied range of missions, establishments, organizations, and strategies using the
legal framework to empower women with required skills and confidence to access their human
rights. Legal empowerment is “the ability of women and disadvantaged groups to use legal and
administrative processes and structures to access resources, services, and opportunities” (ADB,
2009, p. 9). It is giving people the power to understand and use the law. The law broadly used
here to mean legislations, regulations and policies. Some countries such as Costa Rica,
Nicaragua, South Africa, etc. have adopted models of coordinated community response to
increase law enforcement responses to GBV. A common response is the creation of specialized
women’s police stations, in which an all women staff attend to women survivors of GBV. The
police take statements of violence, conduct investigations, and mediate between the
complainants and the assailants. The Inter-American Convention on the Prevention, Punishment,
and Eradication of Violence against Women, mandates signatory governments to pursue policies
towards “appropriate domestic legal framework,” as violence against women is a “serious human
rights violation” (Morrison et al, 2007, p. 34).
Women’s legal empowerment is crucial to mitigating their harrowing experiences of
abuse (ADB, 2009; IDLO, 2013). The 5th of 17 Sustainable Development Goals adopted by the
United Nations General Assembly is empowering women and girls. The goals aspirations has
implications for all nations- poor, rich, and middle-income (Richardson, 2017; United Nations
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Human Rights, 2018; USAID, 2012). The United Nation’s Inequality Index - Sustainable
Development Goal 5 (SDG-5) achievement indicators for women’s empowerment are:


To end all forms of discrimination against all women and girls everywhere.



Eliminate all types of violence against women and girls.



Eliminate all such harmful practices as early or forced marriage, female genital
mutilation, etc.



Recognizing and valuing unpaid care and domestic work.



Ensuring full women’s effective participation in leadership.



Ensuring universal access to sexual and reproductive health and reproductive rights.

(Robin, 2018, p. 552; United Nations Human Rights, 2018).
In the process of women accessing resources and services, administrative procedures are
required; legal empowerment of women utilizes administrative procedures, avenues to empower
community women to access their human rights (ADB, 2009). Common activities for legal
empowerment are legal aid, legal education, support for non-discriminatory alternative dispute
resolution fora to complement or supplement customary systems, training of paralegals, and
human rights awareness for disadvantaged and marginalized groups. These types of activities are
crucial for accessing land, employment, and micro-credit (IDLO, 2013).
Legal Options: Women need to be educated on legal options and opportunities to apply
skills and knowledge. Two legal options are available: the criminal and civil legal options (The
Advocates, 2019; WCSAP, 2020). The Criminal Legal Option: This option is designed to utilize
punitive measures on perpetrators of crime. If a victim is an adult, she makes a report to law
enforcement. If the victim is a minor, a report can be made on her behalf. Next, an investigation
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is conducted. Then the prosecutor’s office determines whether the case is valid. Victims may
request legal advocacy through the processes of the case. A legal advocate serves as a liaison
between the survivors and all criminal justic agencies including the police department, to ensure
that victims are treated with utmost sensitivity by the criminal justice personnel (The Advocates,
2019; WCSAP, 2020). The Civil Legal Option: This option is designed to provide safety options
or compensation to victims for the harm sustained. Victims initiate this, and law enforcement
does not have to be involved. The standard of proof is ‘preponderance of evidence.’ (WCSAP,
2020, p.1). Examples involving civil cases are: protection orders, family law - custody or
divorce, sexual harassment, personal injury, landlord-tenancy, etc. Victims may also request a
legal advocacy. An advocate acts as a support to the survivor when responding to law matters
(The Advocates, 2019; WCSAP, 2020). Legal supports for women’s advocacy against gender
based violence are: “rape shield laws,” “battered women’s defense,” “specialized domestic
violence courts,” and “mandatory arrest policies” (Richie, 2012, p. 96).
Rape Shield Law: This serves to protect rape victims’ prior sexual conduct, unless
deemed necessary by the ruling judge. It was enacted in 1978 to restrict rape defendants from
introducing evidence of their victims’ past sexual conduct as a basis for their assault. In addition,
the statute discounts evidence of the victim’s style of dressing at the time of the assault. Most
cases of rape undergo criminal trials; however, victims may file in the civil court for damages.
The legal system empowers victims of rape to receive justice against their perpetrators by
invoking rape shield law.
Battered Woman’s Defense: A battered woman is one who has been a victim of domestic
violence. Women suffering battered women’s syndrome can sue the batterer for compensatory
and punitive damages. The Violence Against Women’s Act (VAWA) is the major source of
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grant supporting shelters and other programs supporting battered women (Battered Women’s
Justice Project, 2013; CFNJ, 2020). house, transitional living, counseling children’s services,
batterer’s intervention, vocational counseling, etc. (Battered Women’s Justice Project, 2013;
CFNJ, 2020). The legal system empowers battered women to receive justice, which could be
punitive measures against the batterer, the criminal legal option, or compensation for damages,
the civil legal option.
Specialized domestic violence courts This has the responsibility of resolving court issues
regarding domestic violence. This policy implementation is furthering the achievement of the
Millennium Development Goal on gender equality as an indicator of development (Manuh,
2020; New Jersey Courts, 2020). Protecting victims of domestic violence, the specialized
domestic violence courts could issue a warrant for the mandatory arrest of the perpetrators.
Mandatory arrest policies: Police must arrest any suspects of domestic violence, take
them into custody, and obtain a signed criminal complaint filed against the person, if:


The victim exhibits signs of injury as a result of the domestic violence.



There is evidence that a no-contact court order has been violated.



A warrant is in effect if there is a probable cause to believe that a weapon is involved.

The police must provide advisement to victims of domestic violence, a notice of rights to
available court actions such as: asking court to prevent another attack by filling a complaint.
Domestic violence include: Homicide, Assault, Terroristic threats, Kidnapping, Criminal
restraint, False imprisonment, Sexual assault, Criminal sexual contact, Lewdness, Criminal
mischief, Burglary, Criminal trespass, Harassment, and Stalking (Division of Criminal Justice,
1994, p. 1)
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Legal options reinforce and direct the recognition, prevention and elimination of GBV
(ADB, 2009; The Advocates, 2019). Transformations occur over a period of time addressing the
causal construct of subordination. The processes provide women access to human rights such as
social services, productive resources, and opportunities (ADB, 2009; Goodwin & Maru, 2014;
IDLO, 2013; United Nations Foundation, 2016).
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Chapter 3: Methods & Analysis
Research Design
A qualitative-quantitative simultaneous design was employed for this study. A
quantitative survey instrument was used to supplement the qualitative interviews (ADB, 2009,
Williams, 2019). This method integrates elements of qualitative and quantitative research
viewpoints, data collection, analysis, inference techniques, etc. for the extensive objective of
breadth and depth of understanding and validation (ADB, 2009; William, 2019). This mixed
method allowed the use of survey for a holistic view of the perceptions of African immigrant
females in the northeastern, U.S. of U.S. policies and services mitigating GBV. Utilizing an indepth interview protocol, the researcher was able to further explore a broader understanding of
their perceptions to determine culturally sensitive approaches for empowering their human
rights.
All data gathered from the mixed methods were reviewed, closely examined, and coded
to show patterns and themes. The researcher utilized triangulation of the survey data, the
interview data, and the existing literature to enhance an understanding of the African immigrant
women’s perspectives of programs and services mitigating GBV (ADB, 2009; Williams, 2019).
This is conducted with respect to variability of knowledge and values considered to have a wider
scope. In Greene’s viewpoint, there is need to carefully and thoughtfully engage different
stakeholders. (Greene, 2015). These strategies were employed to validate the integrity of results
(Greene, 2015; Williams, 2019).
The theoretical drive behind this qualitative-quantitative design naturally lends to
positivist’s approach. This study investigated the perceptions of African immigrant women in the
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northeastern, U.S. of policies and services mitigating gender-based violence, to determine
programs and services for empowering the survivors’ access to human rights. The study sought
to answer these two questions:
1. What are the perceptions of African immigrant women in the northeastern, U.S. of the
policies and services against GBV?
2. Which programs and services could be conducive to African immigrant women to
empower the survivors’ human rights?
After a triangulation of the survey data, the interview data, and the existing literature to
further understand patterns and themes, final analysis were conducted, then recommendations
made for final reports (ADB, 2009; Williams, 2019). The data is presented in a codebook. The
entire investigation and anlaysis lasted about two months.
Quantitative Sampling
African immigrant women about 25 and 65 years old, resident across the northeastern,
U.S., including undocumented immigrants, alien residents, and naturalized citizens, were
solicited for participation. Among these were: married women, divorced women, widows, and
single in a relationship. Some of these women were unemployed, full-time workers, students
with full-time jobs, students with part-time jobs, and business owners, and all have a religious
background. They were invited to share their perceptions of U.S. policies and services against
GBV.
The characteristics of the target population informed researcher’s choice of a convenient,
purposive and referral sampling method. Using a flyer, participants were recruited from the
researcher’s personal contacts and social network via purposive referral sampling (Rasmussen, et
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al, 2013). Eligible participants were invited through an email or SMS to participate in the
anonymous survey; the mail disclosed the intent and purpose of the study, contact information
for questions, and provided the link for signing the consent (see appendix A) for their
participation in the survey (see appendix B). The survey was distributed to about 150 African
immigrant women based on the pre-selected criteria. It consisted of 10 Likert Scale questions
designed to provide a holistic view on the perspectives of the participants and completed via
Qualtrics (Qualtrics, 2020). Utilizing a convenient purposive referral sampling method through
the researcher’s social network enhanced assistive distribution and collection of data.
Qualitative Sampling
Second Phase: After completing the survey, 10 participants were invited to participate in
each of the three focus groups through their SMS and or email. The interviews were semistructured and audio-recorded telephone conference (see appendix D). Participants were invited
to further explain their perception of the U.S. policies and services against GBV. The interview
protocol (see appendix D) was grounded in the survey to facilitate expansion and corroboration
of data.
Two days prior the agreed upon dates, researcher sent a message via SMS reminding
participants to complete the consent via Qualtrics (see appendix C) and if necessary to
reschedule to a future mutually accepted date and time. The message also reminded participants:
to ask any questions they have before the interview, to verbalize their consent when logged in,
and to keep all discussions confidential. Additionally, it had an assigned code number for each of
the participant’s use as their names throughout the interview. The day of the interviews, each
participant was sent the anonymized passcode for logging into the telephone conference. Only
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two groups were successfully conducted. The first focus group was attended by eight
participants. The second group had four participants. Two participants, out of the six that
indicated an interest to participate in the second group, failed to join as agreed. Using an
Audacity Software, each of the telephone conference was audio-recorded and data exported as an
mp3 file. Researcher’s attempt to establish another focus group failed due to the difficulty with
scheduling a convenient time for all the participants.
Instrumentation
The researcher’s choice of a qualitative-quantitative design facilitated the triangulation of
data. The researcher coded the survey data and the interview data for pattehrns and themes.
Analyzing the data and conducting comparisons with the the existing literature, researcher was
able to complement and expand understanding of the phenomenon of the study, as well as
validate the intergrity of the results (Greene, 2015; Williams, 2019).
Data Collection
Survey
The researcher designed 10 survey questions on a Likert Scale, and test-run it to check
survey for possible errors prior to a full roll out. The survey was open for a three-week period, to
allow ample time, but not too long for participants to lose interest (Qualtrics, 2020). Participants
were invited to sign a consent and respond to the anonymous online survey (see appendix B) in
Qualtrics, designed to provide a holistic view of participants’ perspectives of U.S. policies and
services mitigating GBV and the sensitivity of the programs and services to the African
immigrant women. The entire process lasted about 10 - 20 minutes. About 150 prospective
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participants were solicited for the survey, 100 participated and data retrieved had 97 completed
surveys, indicating a response rate of about 64%.
Interview Protocol
Participants enthusiastic about the study were solicited through their SMS and or email
after completing the survey to further share their perceptions of U.S. policies and services against
GBV in an audio-recorded, semi-structured (see appendix D) interview. A telephone conference
was conducted for each focus group, since minimal face-to-face interactions was allowed due to
Covid-19. Prior the interview, the researcher sent out reminders and the participants had
opportunities to ask clarifying questions if needed. Participants met with the researcher on agreed
upon time and day for the audio-recorded focus group interview. Hand-written notes were also
taken during the interview to assist with coding patterns and themes. The researcher enforced
measures for managing risks by assigning codes as participants’ “names” during the interview,
using an anonymized passcode for the telephone conference, and requiring a signed consent
which included keeping any identifiable information of any participants confidential.
Additionally, the particpants were required to verbalize their consent as they logged into the
telephone conference. The entire process lasted about 45-90 minutes. Two focus group
discussions were successfully conducted, with a total of 12 participants.
Analysis
Survey. Qualtrics tools and techniques, with SPSS support as needed, were employed in
the analysis of the survey data. The survey data was retrieved from Qualtrics, uploaded into
SPSS, and the partially completed responses were removed. Completed responses were sorted
into the data set coded for patterns and organized into thematic subsets (Qualtrics, 2020).
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Descriptive statistics were employed to summarize the categorical/nominal data with indexes of
frequency and percentage distribution. These measures indicate how data is distributed to help
understand trends and patterns (Abu-Bader, 2016; Crossney, 2016).
Interview. An audio-to-text computer-based qualitative data analysis software, the
Microsoft 365 Office Transcription was used to transfer audio data to the online word document
for transcription, and organized to identify patterns and themes in the qualitative data; line-byline coding of all data was completed manually by the researcher (Greene, 2015, Williams,
2019). Hand-written notes used were destroyed after transcriptions were completed. Coded
patterns and themes were triangulated with the data from survey, to complement and expand
deeper insight into the study (Greene, 2015; Williams, 2019). This study utilized three data
analysis strategies: review all data, closely examine the information, and generate themes or
codes (Greene, 2015, Williams, 2019).
Final analysis is reported after a triangulation of all coded data. Analysis of the survey
data was conducted coupled with the qualitative data examined line-by-line to show patterns and
themes. (Horber, 2020; William, 2019). Employing this strategy, the researcher was able to
expand and corroborated the understanding of the phenonmenon of the study.
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Chapter 4: Findings
The Investigation: This project studied the perceptions of African immigrant women (AIW) in
the northeastern, U.S. of policies and services mitigating gender based violence, to determine
culturally sensitive approaches for empowering the survivors’ access to human rights. The study
investigated these questions:
1. What are the perceptions of African immigrant women in the northeastern, U.S. on the
policies and services against GBV?
2. Which programs and services could be conducive to African immigrant women to
empower the survivors’ human rights?
Data & Analysis:
Table 1. shows the themes coded into variables as assigned in SPSS:
Table 1.
Themes & Variables
Numeric
Code
1
2
3
4
5
6
7
8
9
10

Theme

Variable

PolicyAwareness
Interest in Training
Require Training for Women
Regular Training
Partners Joint Training
GBV Assistance
Equal Rights
Males-Only Training
Policies’ Culture Sensitivity
Modify Programs and Services to be
Culture Sensitive

PoLAwness
InT
ReqT4Wmen
RegT
PartnerJT
GBVAssist
EqualR
MalesOT
PolCulSen
ModfyPS
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Table 2 displays valid variables in the order coded and the sum of valid data retrieved
from Qualtrics after incomplete responses were sorted, cleaned out and analyzed using the
Statiscal Package for the Social Sciences (SPSS):
Table 2.
Statistics of Variables in the Study & the Sum of the Valid Data

N

Valid
Missi
ng

PoLAwne In ReqT4Wm Reg PartnerJ GBVAssi Equal MalesO PolCulSe Modfy
ss
T
en
T
T
st
R
T
n
PS
97 97
97
97
97
97
97
97
97
97
0 0
0
0
0
0
0
0
0
0

Discussions in this section present data in the order they appear in the table above. The option
“Neutral” was included in the survey options to minimize chances of having many incomplete
responses. African’s tradition of privacy could also explain why some participants’ responses
were neutral, otherwise they could be considered simply evasive. A table follows each of the
discussions to illuminate findings:

Research Question #1: What are the perceptions of African immigrant women in the
northeastern, U.S. of the policies and services against GBV?
Policy Awareness (PoLAwness):
Interview Question: Which U.S. policies and services against gender based violence are you
aware of?
Data suggests about 5 percent of AIW in the northeastern, U.S. are extremely aware of
policies and services mitigating gender based violence. About 26 percent are slightly aware,
about 19 percent are very much aware. Altogether about 50 percent of AIW in the northeastern,
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U.S. are either not aware of the U.S. policies and services mitigating gender based violence, or
are neutral about it (see Table 3). Focus group 1 interviewees had similar results, minimal
knowledge of programs for women and girls such as, “shelters and health services.” Attributing
unawareness to various circumstances, they mentioned the immigration challenges of settlement
in the new land such as: updating their immigration documents to secure a stay paper, getting a
job to earn a living, and secring their own accommodation. Additionally, they mentioned low
publicity of available resources within their local community. Focus group 2 participants were
completely silent to the question of policy awareness.

Table 3.
Percentage of African Immigrant Women Aware of U.S. Policies & Services

Frequency Percent
Valid Extremely
5
5.2
Neutral
10
10.3
Not at all
39
40.2
Slightly
25
25.8
Very
18
18.6
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
5.2
5.2
10.3
15.5
40.2
55.7
25.8
81.4
18.6
100.0
100.0

Interest in Training (InT):
Interview Question: Would you be interested in attending trainings on U.S. policies and services
against gender based violence? Explain.
Approximately 5 percent of AIW in the northeastern, U.S. are extremely interested in
training women against GBV, about 29 percent are slightly interested, and about 33 percent are
very much interested. About 67 percent of the African immigrant women in the northeastern,
U.S. support the idea of receiving training against GBV, while about 33 percent appear
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nonchalant or neutral to the idea (see table 4). Focus group 1 participants reveal very low
training awareness. The group expressed concerns of low training publicity, proximity to their
residence, and potential conflicting schedules. Participants explained they “would like to attend”
if they are “aware of the training” and it is “within the area” of their residence. They suggested
the elimination of potential conflicting work schedules through flexible training schedule
designs, to increase their probability of attending trainings. However, they admited the necessity
of training. Additionally, they wondered if they will receive an official documentation of
trainings’ attended, “Is there anything like certificate or license after the training that we can use
with the government or would it just be to get an information?” Focus group 2 acknowleged that
“knowledge is power,” therefore, would attend to gain information. “Attending training is
especially important,” partcipant #2 explained, since they “couldn’t respond to having an
awareness” of any of the U.S. policies. Participant #6 added it is necessary “to learn, to get the
right benefits for yourself.”

Table 4.
Percentage of African Immigrant Women Interested in GBV Training

Frequency Percent
Valid Extremely
5
5.2
Neutral
8
8.2
Not at all
24
24.7
Slightly
28
28.9
Very
32
33.0
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
5.2
5.2
8.2
13.4
24.7
38.1
28.9
67.0
33.0
100.0
100.0
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Required Training for Women (ReqT4Wmen):
Interview Question: Do you think it would be a good idea to require African immigrant women
to attend trainings against gender based violence? Explain.
Evidence proves that many AIW in the northeastern, U. S. are in support of requiring training
for the women against gender based violence. Data shows 21 percent indicated extreme support,
about 11 percent slightly support, and about 37 percent are much in support, while about 31
percent, are not in support at all or are neutral to the idea (see table 5). By implication about 69
percent support requiring training to some extent. Focus group 1 participants admitted that all
African immigrant women need to attend the trainings. Stressing the importance of all AIW
attending such trainings, participant #1 shared how “three African immigrant women in the U.
S.,” from her country of birth, “lost their lives within one month” as a result of gender based
violence. Participant #9 added, “There are some states or areas with lots of violence and in those
areas it should be on-going. But in areas with less violence, trainings should be quarterly.” Focus
group 2 suggested not making trainings mandatory for certain periods, rather make the people
aware of the benefits for attending and they will attend as their schedule permit. Participant #10
suggested, “It should not be mandated,” as she explained that immigrants are worried about
many things. They concurred as particpant #6 stated the need for the African immigrant women
to “attend at least once a year.”
Table 5.
Percentage of African Immigrant Women Supporting Required Training

Frequency Percent
Valid Extremely
20
20.6
Neutral
13
13.4

Valid
Cumulative
Percent
Percent
20.6
20.6
13.4
34.0
41

Not at all
Slightly
Very
much
Total

17
11
36

17.5
11.3
37.1

17.5
11.3
37.1

97

100.0

100.0

51.5
62.9
100.0

Regular Training (RegT):
Interview Question: How often do you suggest trainings on gender based violence should occur
for African immigrant women? Explain.
The percent of AIW very much in support of regular training is 51, about 16 percent are in
extreme support of training occurring reguarly, and 14 percent are slightly in support of regular
training for the AIW. Eighty-one percent of AIW in the northeastern, U.S. indicate support to
having regular training for women against GBV, while only about 19 percent were not interested
or neutral (see table 6). Focus group 1 participants suggested trainings to be regular, “monthly or
quarterly each year.” They added that trainings need to be “arranged on a case by case basis.”
Focus group 2 participants advised that “early exposure” is critical and proactive in mitigating
gender based violence. “Early exposure could be in form of a welcome manual on arrival at the
airport,” they added. They recommend that all women be required to attend training at least once
a year.
Table 6.
Percentage of African Immigrant Women Supporting Regular Training

Frequency Percent
Valid Extremely
15
15.5
Neutral
13
13.4
Not at all
6
6.2
Slightly
14
14.4

Valid
Cumulative
Percent
Percent
15.5
15.5
13.4
28.9
6.2
35.1
14.4
49.5
42

Very
much
Total

49

50.5

50.5

97

100.0

100.0

100.0

Partners Attending Training Together (PartnerJT):
Interview Question: Do you think it would be a good idea to have trainings for African
immigrant women and their partners together? Explain.
About 33 percent of African immigrant women in the northeastern, U.S. extremely supported
attending training together with partner against GBV, about 8 percent are slightly supported, and
about 39 percent are very much in support. About 80 percent of the African immigrant women in
the northeastern, U.S. support training women and partner together against GBV, while about 20
percent is opposed to it or neutral to the idea. (see table 7). Focus group 1 advised that partners
attend together, “They get the training together, assimilate it together, and go home and practice
it together.” The group expressed the need to “reset African men’s perspective” about their
women, and “bring balance in the home.” Focus group 2 suggested that couple’s joint training
“guarantees same information received,” with knowledge of the consequences for either party.
The womens’ comfort, should be considered as well; women should have the liberty of a
womens-only session which affords them “confidence to open up.”
Table 7.
Percentage of African Immigrant Women Supporting Partners
Training Together

Frequency Percent
Valid Extremely
32
33.0
Neutral
11
11.3
Not at all
8
8.2
Slightly
8
8.2
Very
38
39.2
much

Valid
Cumulative
Percent
Percent
33.0
33.0
11.3
44.3
8.2
52.6
8.2
60.8
39.2
100.0
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Total

97

100.0

100.0

Women Getting Assistance (GBVAssist):
Interview Question: In your opinion, how can African immigrant women get assistance against
gender based violence?
About 27 percent of African immigrant women in the northeastern, U.S. is extremely
optimistic that African immigrant women can get assistance from the U.S. against GBV, about
18 percent are slightly optimistic, and about 33 percent are very much optimistic. As data
reveals, about 78 percent of the African immigrant women in the northeastern, U.S. have some
optimism in women getting assistance against GBV, while about 22 percent appear nonchalant or
neutral to the idea. (see table 8). Focus group 1 admitted the availability of assistance, however,
“Some of the women do not know where to go to get assistance, but with training they will know
what to do.” Participant #4 added, “This issue is so embarrassing to those involved that most of
the time they don’t want to come out.” The group suggested assistance should include:


Public awareness of contact numbers to reach out for call and trainings available



Train African immigrant women and hire them to provide services to fellow immigrant
women.



Counseling services by AIW to afford women the liberty to open up



Provide government grants for small businesses to assist the unemployed African
immigrant women to quit total dependence on the men, thereby reducing their
vulnerability to abuse, and empowering the women’s confidence and human right.

Focus group 2 particpants were concerned that most African immigrant women are unaware of
ways to get assistance. Participant #2 suggested the need to “Create an awareness then they
would know to apply it.” Participant #10 suggested to “Provide the women something like a
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handbook they could refer to when they need help.” As they suggested, to be included in the
handbook are: contact numbers in case they need to call for assistance, ideas of what to do in
different situations, and what not to do.
Table 8.
Percentage of African Immigrant Women Optimistic of U.S. GBV Assistance

Frequency Percent
Valid Extremely
26
26.8
Neutral
13
13.4
Not at all
9
9.3
Slightly
17
17.5
Very
32
33.0
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
26.8
26.8
13.4
40.2
9.3
49.5
17.5
67.0
33.0
100.0
100.0

Women Having Equal Rights with Men (EqualR)
Interview Question: What do you think of women having equal rights as men?
Approximately, 39 percent of African immigrant women in the northeastern, U.S. are in exteme
support that African immigrant women in the U.S. should have equal rights as men, about 17
percent are slightly in support, and about 26 percent are very much in support. As data reveals,
about 82 percent of the African immigrant women in the northeastern, U.S. believe women
should have equal rights as men, while about 18 percent are opposed to the idea or neutral. (see
table 9). Focus group 1 participants admitted the position of a man as the “head-of-thehousehold” according to African culture and religious teachings, thereby unequivocally
accepting the mens’ notions of superiority. They agreed however, that mutual love and respect
should be the bedrock of every relationship and affirmed the need for African immigrant men to
train on balancing governance at home through understanding. Participant #1 noted that the
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Africa’s system of “dowry” in marriage, encourages most African men to treat their wives as a
“property.” In the context of GBV, this group agreed on equal rights, “Very much for it” in the
civil arena.
Focus group 2 shared similar ideas of men being the “head” of the family, and women are not
equal according to the culture. Participant #10 explained, “In our households, we immigrants,
those who don’t understand it, it causes more problems for them.” Claiming equal rights,
“doesn’t help us,” she concluded.
Table 9.
Percentage of African immigrant Women Supporting Equal Rights

Frequency Percent
Valid Extremely
38
39.2
Neutral
15
15.5
Not at all?
3
3.1
Slightly
16
16.5
Very
25
25.8
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
39.2
39.2
15.5
54.6
3.1
57.7
16.5
74.2
25.8
100.0
100.0

Males-only Training (MalesOT):
Interview Question: Do you think it would be a good idea to have a males-only training for
African immigrants, against gender based violence? Explain.
About thirty-five percent of AIW in the northeastern, U.S. extremely believe that African
immigrant men should have a males-only training, about one percent are slightly in support, and
about fourteen percent are very much in support. As data reveals, about 50 percent of the AIW in
the northeastern, U.S. believe there should be males-only training against GBV, while about 50
perecnt are opposed to the idea or neutral. (see table 10) Focus group discussions offered some
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explainations for the split. Focus group 1 supports the idea of immigrant males’ training, “They,
too, can interact with other men and have different ideologies” better for home building. The
group’s participant #1 added, “Education is always the key to success, so when they interact,
they learn the opinion of others.” Training together should be encouraged as “leadership should
be shared in the home.” At some point women should be allowed the liberty “to open up,” they
explained. Focus group 2 shared similar ideas. However, they suggested, “The women should
have their own session” that affords them the liberty “to open up.”
Table 10.
Percentage of African Immigrant Women Supporting Males-Only Training

Frequency Percent
Valid Extremely
34
35.1
Neutral
18
18.6
Not at all
30
30.9
Slightly
1
1.0
Very
14
14.4
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
35.1
35.1
18.6
53.6
30.9
84.5
1.0
85.6
14.4
100.0
100.0

GBV Policies Sensitive to African Immigrants’ Culture (PolCulSen):
Interview Question: Which U.S. policy programs and services against gender based violence do
you consider culturally sensitive to African immigrant women? Explain.
Approximately 19 percent of AIW in the northeasern, U.S. are of the opinion that the U.S.
policies mitigating GBV are extremely culturally sensitive of African immigrant culture. About
29 percent believe it is slightly sensitive, and about 18 percent are of the opinion that U.S,
policies are very much culturally sensitive. As data reports, about 66 percent of the African
immigrant women in the northeastern, U.S. believe U.S. policies against GBV is sensitive to
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their culture, while about 34 percent, are opposed to the statement or neutral (see table 11).
Focus group 1 discussions on GBV policies not culturally sensitive to AIW’s culture focused on
law enforcement. For example, invoking a “retraining order against a husband” except in a lifethreatening situation “is not acceptable.” They argued that “It has not proven effective with
African immigrant partners.” Recommendation from the group is that women, “Call the pastors
to help settle family disputes.” Focus group 2 also discouraged women from calling the cops,
“Calling the cops for your husband is not acceptable,” in the African culture instead “call the
family elders.”
Table 11.
Percentage with Perspectives that U.S. Policies are Culturally Sensitive

Frequency Percent
Valid Extremely
18
18.6
Neutral
27
27.8
Not at all
7
7.2
Slightly
28
28.9
Very
17
17.5
much
Total
97
100.0

Valid
Cumulative
Percent
Percent
18.6
18.6
27.8
46.4
7.2
53.6
28.9
82.5
17.5
100.0
100.0

Modifying Programs and Services (ModfyPS):
Interview Question: Which of the programs and services against gender based violence do you
think may need to be modified to become culturally sensitive to African immigrant women?
Explain.
Data shows approximately 22 percent of African immigrant women in the northeastern, U.S.
support that U.S. programs and services should be extremely modified to become sensitive to the
African immigrant women’s culture, about five percent agree to slightly modifying the programs
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and services and about 45 percent are very much in support. By implication 72 percent believe
programs and services against GBV need to be modified, while about 28 percent, are opposed to
the idea or neutral. (see table 12). Focus group 1 discussions reveal that AIW frown at calling the
police in a family situation, they suggested, “A woman should contact the husband’s family
instead.” The stigmatization of women who dare calling the cops explains the groups’ choice
against involving the law enforcement officers. On the belief that “Certain things are spiritual,”
participant #1 suggested to, “Call the ministers of the gospel who understand the power of the
knee on the ground, they will help you out.” What an African immigrant woman is going
through, “people of other cultures will not understand,” she added. All service workers in
African immigrant advocacy organizations, should be aware of the socio-cultural nuances of the
African culture, in order to provide services that are culturally sensitive. Focus group 2 shared a
similar decline on calling the police to settle partner violence. Particpant #10 explained, “Calling
a cop doesn’t solve that problem,” adding that “it doesn’t work for us.” Participant #6 noted,
“Our culture is what made us who we are.” However, she added, “In a life-threathening situation
the police should be involved.” Emerging with the child factor in partner violence, participant
#10 stated, “Children should not be empowered against their parents.” It sparks accusations in
the home, as a partner blames the other of negligence.
Table 12.
Percentage of AIW for Modifying Programs & Services to be Culture Sensitive

Valid

Extremely
Neutral
Not at all
Slightly
Very much

Frequency
21
24
3
5
44

Percent Valid Percent
21.6
21.6
24.7
24.7
3.1
3.1
5.2
5.2
45.4
45.4

Cumulative
Percent
21.6
46.4
49.5
54.6
100.0
49

Total

97

100.0

100.0

Child Discipline (Emergent Theme)
Focus group 2 participants brought up the issue that children should not have rights against their
parents in issues relating to disciplining a child. They added, the Bible says, “Spare the rod, and
spoil the child.” Furthermore, as they explained, “Some things considered abuse in America, are
not abuse in the African culture.” Another participant concurring stated, “…as long as the
discipline does not violate the child’s human rights,” it should be acceptable. Issues surrounding
disciplining children according to the African cultural values was attributed to one of the causes
of GBV. In the African culture, a child is forbidden to talk back to the parents, however, children
born of immigrant parents in the U.S. do not always comply. A parent’s response to a child who
deviates may spark a quarrel and accusations between a couple, as a partner blames the other of
“negligence.” A mother is blamed for a daughters’ negative behavior, likewise a father for the
sons’.

Research Question #2:

Which programs and services could be conducive to African immigrant women to empower the
survivors’ human rights?
1. Awareness of Policies & Services:
Evidence from data shows AIW in the northeastern, U.S. are not fully aware of policies and
services mitigating gender based violence. This partially explains why AIW decline on victims’
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services and are less likely to access GBV programs (National Violence Against Women
Prevention Research Center, 2001). Creating awareness of culturally sensitive GBV programs
and services is a major concern of the AIW. The absence of such programs will impede access to
their human rights. GBV advocacy groups should ensure there is apropriate publicity of available
programs are services within the African immigrant communities. De Salazar (2017) noted lack
of access to resources, as a factor of GBV for AIW. It is obvious how immigration challenges
could threaten AIW’s opportunity to resources in the U.S. Considering various push factors of
migration and immigration status, it is high-risk for undocumented AIW to embrace any formal
processes of the systems. Any manual/handbook, magazines, videos, workshops, seminars, etc.
tailored towards mitigating GBV of AIW, at least as a reference if it becomes necessary, will be
of immense benefit to them. As a participant suggested, “early exposure” and intervention will
bridge the gap of African women’s unawareness of policies and services mitigating GBV.
2. Interest in Training
A greater percentage of AIW, as the study shows, indicated interest in attending GBV
training for the women. Organizations should forge initiatives to work with African immigrant
women and girls to develop effective (sensitive to the culture) programming to end violence by
increasing their scope for social transformation (Kabeer, 1999; USAID, 2012). The U.S.
recognizes that individuals must be free of violence to accomplish their full potentials (USAID,
2012). Governments worldwide are required to budget adequate resources for fighting violence
against women (United Nations Human Rights, 2020). Counseling services from AIW trained as
advocates/counselors or those knowledgable of the African culture, will heighten AIW interest to
participate. Access to culturally sensitive training programs within the local communities and the
financial assistance required to acquire skills against GBV, should be accorded the African
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immigrant women and girls. The research participants affirmed that “Knowledge is power.”
Training the AIW to use the rule of law in ways culturally sensitive will empower them to access
their human rights (Goodwin & Maru, 2014; IDLO, 2013; United Nations Foundations, 2016).
3. Required Training for Women
As data shows, about two-thirds of the African immigrant women in the northeastern,
U.S. advocate for training women against GBV. African immigrant women and service workers
knowlegable of the culture, should serve as resources to provide services in the programs
(Kabeer, 1999). Government should ensure that the trainers are knowledgeable in using the rule
of law and sensitive to the AIW’s culture, thereby facilitating the women’s enjoyment of human
rights. In addition, “train and sensitize law enforcement officers and public officials responsible
for the implementation of the policies” to support within the communities (United Nations
Human Rights, 2020). African immigrant women serving as resources will be highly beneficial
to other AIW in the programs (Kabeer, 1999). The United Nations Human Rights (2020)
declared that states must protect individuals and groups from the abuse of human rights.

4. Regular Training
According to the survey data, about 81 percent of the AIW and the focus group
participants considered it necessary to engage the women in regular trainings to recover their
liberties and abilities to access their human rights. African culture of abuse occurs in a life cycle
(Coomarawamy, 2002; Eze Anabe, 2007; Ott, 2017; Palermo, 2014; USAID, 2012). Regular
trainings will empower women with strategies to defend themselves against GBV (Morrison et
al, 2007). Grassroot organizations fighting to eliminate violence against women and girls, in
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consonance with African immigrant women, should regularly develop culturally sensitive
training programs with essential skills and knowledge against GBV. The women advocacy
groups assist towards the fulfillment of the legislative compromise to adopt measures directed
towards those especially vulnerable to violence (USAID, 2012).

5. Partners Joint Training
Data shows 80 percent of the AIW favor partners training together. Focus group
participants explained that training together guarantees both partner’s exposure to the same
materials. Training programs sensitive to Africa’s culture and engaging African immigrant males
and females, should carve an opportunity for women to share their concerns and participate in
some decision making processes. A review of literature shows the women are more likely to
experience gender disparity in decision-making processes at home (IDLO, 2013; Ott, 2017).

6. Women Getting GBV Assistance:
About 71 percent of the AIW in the northeastern, U.S. to some extent agree that the
women could get assistance in the U.S. against GBV. Evidence from literature shows that the
U.S. plans and develops programs and services for eliminating violence against women (De
Salazar, 2017; Morrison et al, 2007, USAID, 2012). Counseling programs by trained AIW and
service workers trained to adapt to sensitive avenues for empowering their human rights should
be developed. Culturally sensitive resources need to be utilized at the grassroots to create
awareness and promote trainings and programs in the African immigrant communities.
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Assistance could be in form of small business grants for the unemployed AIW, AIW’s handbook
against GBV, available culturally sensitive programs, and contact information for assistance.

7. Women Having Equal Rights as Men:
Focus group participants undeniably ascribed the “head” of the family position to the men.
However, they request for equal respect and care in the homes. This explains why the survey
result shows about 82 percent of the women in support of equal rights to an extent. Absence of
women’s power in the political and financial arena results in a far-reaching implications for
families, and societies, globally causing a gender imbalance. The economic and health status of
any family is crucial to the well-being of children in the family, and women play a major role
(Richardson, 2017). Without women’s empowerment the Millenium Development Goals will not
be fully actualized (United Nations, 2011). AIW advocates could design culturally sensitive
programs that redirect African immigrant mens’ perception of their wives. The men should be
trained to understand women’s human rights in light of:


The golden rule



Equal opportunity to life



Women’s unique nature grants them inalienable rights

8. Males-only Training:
About one half of the AIW in the northeastern, U.S. supported males-only training to
some extent. Focus group discussions offered an explanation for the split. Joint partner training is
preferred by some AIW to guarantee exposure to the same training materials. Men have a vital
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role to play in ending violence against the women, as studies show they are often the perpetrators
of the abuse. U.S. recommends training males as advocates, role models to other males, allies,
and agents of change (USAID, 2012). African women advocates for the elimination of violence
against women need to support the establishment of mens’ advocacy groups knowledgeable in
the culture.

9. Policies Culturally Sensitive:
Regarding cultural sensitivity of the U.S. policies, data posits that 66 percent of the AIW
in the northeastern, U.S. consider the U.S. policies sensitive to an extent. However, the focus
group discussions, as well as the survey responses about awareness of U.S. GBV policies, reveal
that the AIW are not fully aware of the U.S. programs and services mitigating GBV. The focus
group opposes a woman calling the cops against her husband. Considering calling the cops to
settle partner abuse detrimental to the marriage, an African immigrant woman maintains silence
rather than be stigmatized, causing her more psychological harm. Notwithstanding, the rule of
law is necessary for conducting activities not inherently law- oriented such as organizing
women’s empowerment programs and advocacy groups, to empower women’s human rights
(ADB, 2009; IDLO, 2013). Inter-American Convention on the Prevention, Punishment, and
Eradication of Violence against Women, mandates signatory governments to pursue policies
towards “appropriate domestic legal framework,” as violence against women is a “serious human
rights violation” (Morrison et al, 2007, p. 34). This study shows that programs fighting the GBV
of AIW in northeastern, U.S. should rather involve family elders and religious leaders in
resolving partner conflicts.
10. Modify Programs & Services:
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Survey data shows that 72 percent of the AIW in the northeastern, U.S. support modifying
U.S. programs and services against GBV to some extent. Of that number, 45 percent support that
modification is “very much” necessary, and another 22 percent support that modification is
“extremely” necessary. Although data shows that the AIW in northeastern, U.S. are not fully of
the U.S. GBV policies, the participants showed concerns of law. Legal empowerment is “the
ability of women and disadvantaged groups to use legal and administrative processes and
structures to access resources, services, and opportunities” (ADB, 2009, p. 9). It is giving people
the power to understand and use the law. Rule of law can protect human rights (Goodwin &
Maru, 2014; IDLO, 2013; United Nations Foundations, 2016). Women should not limit
investments on human capital, but also work to earn a living and the ability to support others as
well, rather than depending on men economically (Kamaal, 2011).
GBV programs and services could be modified to be sensitive to African’s culture in the
following ways:


Train advocacy groups working with survivors to understand the socio-cultural
dimensions of the African culture. For example: “dowry” payment in marriage explains
why an African man would consider and treat his wife as his property. This knowledge
will help the advocates handle AIW’s cases more sensitively. Employ African immigrant
women to provide services to AIW with GBV cases, to encourage AIW to participate.



Goverment assisting the unemeployed AIW with grant money for small buisnesses will
relieve their total dependence on the men, thereby reducing their vulnerable to abuse, and
empower them to build confidence in their abilities. African immigrant woman would
rather work than depend on government’s welfare program for a living.
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Understand the African culture with regards to raising a child, and allow African families’
discretion with child discipline.



Connect with family elders and African immigrant religious leaders to provide spiritual
assistance as part of all intervention processes. USAID (2012) recommends to engage
religions, businesses, communities, health care providers, etc. However, in a lifethreathening situation, the AIW community appreciates the involvement of law
enforcement.



Counseling should be provided by service providers knowledgable of the African culture.



Train African immigrant women and girls to understand and use the law to the extent
conducive to their culture. Access to legal interventions could empower African
immigrant women to access their human rights (Morrison et al, 2007; Reynolds, 2006;
United Nations Human Rights, 2020).

Child Discipline (Emergent theme)
Promoting women’s empowerment will enhance the ability of the women and girls to make
“strategic life choices,” and that achievement not only impacting the women, but their children
as well (Zereyesus et al, 2016, p. 2). Training could provide parents with better strategies that
would not violate a child’s human rights, while accomplishing the needed discipline. Low
empowerment has critical implications for the well-being of women and their children. It is
linked to “adverse economic” and “health consequences” (Richardson, 2017, p. 2).
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Chapter 5: Conclusion
Summary:
African immigrant women’s GBV is a violation of human rights deeply rooted in the
culture and a culturally sensitive approach is required to eliminate it (USAID, 2012). The
theoretical groundwork for this study is macro-oriented,. Typically the African social and
cultural conditions encourage the likelihood of domestic violence against the women.
Governments recognize GBV as a serious violation of human rights and utilize policies
with appropriate domestic legal framework to not only mitigate GBV, but to also empower the
survivors’ human rights. African women’s harrowing experiences of GBV in the U.S. needs a
culturally sensitive approach as the women are least likely to access their human rights. This
study investigated perceptions of African immigrant women in the northeastern, U.S. about
policies and services against GBV, and determined programs and services considered culturally
sensitive to empower their human rights.
The design utilized for the study is a qualitative-quantitative simultaneous, mixed
methods, and semi-structured interview protocol. SPSS assisted with analyzing data for patterns
and trends. Findings posit that African immigrant women in the northeastern, U.S. are not fully
aware of the U.S. policies and services mitigating GBV, and frown at involving the law
enforcement officers in settling gender based violence incidents. Recommended in this study are
culturally sensitive avenues for empowering the African immigrant women’s human rights.
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Recommendations
The U.S. requires that successful GBV policies and programs recognize that violence can
occur throughout the life cycle (USAID, 2012). Efforts to eliminate violence against African
immigrant women should involve a culturally senstitive approach. The declarations of the United
Nations (1993) explained that nothing in the declaration is to affect any provision more
conducive to eliminate violence against women, in any state, international convention, or any
other treaty.
The following recommendations will benefit nonprofit organizations and women’s
advocacy groups engaged in the processes towards eliminating gender-based violence of the
African immigrant women (AIW):
To increase awareness, AIW advocates should design and develop a handbook of
policies and available services tailored towards serving African immigrant women and girls, with
contact information, as a reference when necessary. Distribute the manuals via a network of
African organizations to reach out to the AIW. Additionally, the AIW’s advocacy groups could
create videos, as well as design and develop magazines with testimonies of survivors and
assistance received through various GBV situations. Seminars/meetings for African immigrants
should become part of the programs’ activities and publicized through social
groups/organizations such as businesses, places of worship, institutions of learning, and a
network of advocates across the U.S. Utilizing all forms of appropriate social media will increase
awareness of available assistance for the African immigrant communities. Workshops and
seminars should be recorded and disseminated to inform AIW communities via Youtube videos
with hashtag African organizations’ programs and services, Twitter, WhatApp groups, etc...

59

Revisit the organizations at least once every quarter to maintain the social network. These will
assist in bridging the gap of AIW’s unawareness of the U.S. policies and services against GBV.
Regular training sessions is necessary for empowering AIW and girls to understand and
use the law to the extent considered culturally conducive to access their human rights. The
trainings should educate women and girls of their vital roles and contributions in the society
beyond the kitchen and child-bearing and empower them to access their human rights. Advocates
should assist AIW with application for government’s financial assistance for small businesses,
provide programs’ services and AIW’s handbook against GBV with contact. Counseling should
be provided for AIW and girls, by AIW or service workers knowledgeable of the African culture.
Develop and implement programs and services for both partners to learn how to treat
each other, and the consequences for deviating. Opportunities should be carved for the women to
share their concerns, to systematically empower their access to human rights. Encourage women
to freely express themselves while the husbands are present, to recover their ability in the
decision-making processes. Design and implement training programs with the socio-cultural
dimensions of violence in mind for males and females to explore together and better appreciate
each others’ vital role in society. GBV training programs should highlight the importance of the
universal human rights in ways that blend with respect for the culture. Programs should be
interventional to integrate access to human rights through the culture.
The required trainings should be championed by AIW advocates reaching out to notify
AIW in their communities of available trainining sessions, and sensitize them to get involved.
Additionally, flexible scheduling should be provided to increase the probability of AIW
participation. African immigrant women should be employed as resources to provide services to
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AIW and girls in the programs. Provide training certificates to acknowledge completion of the
programs for employment purposes.
Government collaborating with AIW advocates should provide financial support needed
for developing the community’s training programs and services to fight GBV. In addition, the
goverment should train and sensitize law enforcement officers and public officials responsible
for the implementation of the policies to work with the advocates and support within the
communities. Government should provide a system of accountability with AIW advocates to
guarantee that trainings are being conducted and adequate awareness strategies being employed.
Furthermore, I highly recommend that AIW’s advocacy groups encourage the
establishments of mens’ advocacy groups, to serve as role models to other males, allies, and
operate as agents of change. Programs should be developed to reset African immigrant mens’
perception of their wives as their property, by designing activities that explore the following
concepts: The golden rule, Equal opportunity to life, and Women’s unique nature grants them
inalienable rights. An atmosphere of understanding and proper communication will go a long
way in empowering the women’s access to human rights. Regular training programs for males to
interact with other males should explore lessons on women’s inalienable human rights.
While intervening in all cases involving GBV, as the African culture has deep notions of
family and religion, the elders in AIW husband’s family and the religious leaders should rather
be involved. However, the law enforcement should be involved in a life-threathening situation.
African immigrant religious leaders’ proactive involvement is encouraged to eliminate GBV,
Worship centers should be utilized by religious leaders in African immigrant communities to
develop programs aimed specifically at addressing GBV with their congregants.
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Exploring lessons on child discipline that do not violate a child’s human rights is
recommended for AIW advocates as they design programs for the African immigrant
communities. As part of the training lessons, evaluate the impact of services being provided for
children. Provide African immigrant parents with strategies that do not compromise child
discipline nor violate the child’s human rights.
Finally, AIW advocates should regularly conduct an impact survey to evaluate the
effectiveness of the AIW’s programs and services against GBV. Adjustments should then be
made as data suggests. Regularly document and publish testimonies of successes as a tool
towards increased awareness, a yearly magazine will undoubtedly inject hope for more people to
participate.

Limitations of the Study:
This study focused on the perceptions of African immigrant women only since literature
posits that the men are more likely to be the perpetrators of the abuse. Notwithstanding, the
perceptions of the men might prove to yield a greater insight on curbing violence against women.
Participants were solicited across the northeastern, U.S. utilizing a convenient purposive referral
sampling via social networking. However, the researcher had limited success connecting
participants from the entire northeastern states.

Future Research
Considering the men’s role as appropriate stakeholders and change agents in ending
GBV, future research could seek to investigate African immigrant men’s perspectives of the U.S.
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policies mitigating GBV and effective ways to curb violence against women. Findings might
yield a much deeper insight to inform policy programs and services on curbing violence against
women. Additionally, future research should evaluate the implementation of some of the policy
programs mitigating GBV to gauge their effectiveness within the community, then suggest ways
the programs could further be improved. The issue of child discipline as a factor in partner abuse
in African immigrant homes surfaced during focus group discussions. I recommend that future
research studies investigate African immigrant parents’ perception of Child Discipline and
Children’s Rights in the U.S. to understand the parents’ concerns and determine policy
implications.
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Appendix A
Consent Form - Survey Participants
Project Title: Policies & Services Mitigating Gender Based Violence (GBV): Perceptions of
African Immigrant Women in the Northeastern, U.S., & Empowering Their Human Rights.
Investigator(s): Chinenye Nwoke
Project Overview: This study is being completed as part of a requirement for a capstone project.
The purpose is to explore the perceptions of African immigrant women in the northeastern, U.S.
regarding the U.S. policies and services against GBV, to further understand their beliefs and
attitude, and determine avenues conducive to empowering their human rights. Findings could
inform decision-making processes of African immigrant women’s advocacy, and leadership
groups engaged in policy processes towards achieving the “Declaration on the Elimination of
Violence against Women.” Your participation in this project is voluntary. If you would like to
take part, West Chester University requires that you agree and sign this consent form. You may
ask any questions to help you understand this study. If you choose not to participate, it won’t
affect any services from West Chester University. If you choose to participate, you have the right
to quit at any time.
What is the purpose of this study? To explore the perceptions of African immigrant women in
the northeastern, U.S. on policies and services against GBV, and determine avenues for
empowering their human rights.
Participation: You will respond to an anonymous survey that will take about 10-20 minutes of
your time.
Discomfort and Risks
There are no more than minimal risks, for participating in the survey. Researcher manages
possible risks by:
 Anonymizing and de-identifying all responses through the Qualtrics’ platform.
 Allowing you to choose the time and location most comfortable to you
 Allowing you the choice to quit if you’re no longer comfortable participating
Benefit: Findings to inform decision-making processes of African immigrant women’s
advocacy, and leadership groups engaged in policy processes towards achieving the “Declaration
on the Elimination of Violence against Women.”
Confidentiality: To protect your privacy, responses will be completed anonymously using
Qualtrics. Survey responses will only be accessible to the researcher, Chinenye Nwoke, faculty
sponsor, Michelle Wade, Ph.D. and the IRB. All responses provided will be de-identified, and
stored in a password protected, encrypted format within Qualtrics’ platform. Records will be
destroyed after three years of the study completion.
70

Explanation of Compensation, if any:
There is no compensation for participation in the survey.
For any questions about this study, contact:
Primary Investigator: Chinenye Nwoke at 973-710-6302 or CN881583@wcupa.edu
Faculty Sponsor: Michelle Wade, Ph.D. at 610-436-2031 or mwade@wcupa.edu
Any questions regarding your rights in this research study can be directed to the Office of
Research and Sponsored Programs at 610-436-3557.
I am at least 18.
o I consent. I will participate in this study.
o I do not consent. I do not wish to participate.
Skip To: End of Survey If: Research Participant selects “I do not consent. I do not wish
to participate.”
When the participant selects “I consent. I will participate in the study,” the participant will see
the “Sign Here” screen, and the reminder, “You’ll see the survey after signing.” Thereafter, the
participants have access to complete the 10-multiple choice questions.
End of Survey
We thank you for your time spent taking the survey. Your response has been recorded.

*This form will be stored in a web-encrypted file three years beyond the end of the study.
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Appendix B
Survey Questions
1. Are you aware of U.S. policies against gender-based violence?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
2. How likely are you to attend any training on policies against gender based violence?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
3. To what extent do you feel that African immigrant women should be required to attend
trainings against gender based violence?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
4. To what extent do you feel the women should attend trainings against gender based
violence regularly?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
5. To what extent do you feel that African immigrant women and their partners should
attend the trainings together?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
6. To what extent do you think that African immigrant women can get assistance against
gender based violence?
o Not at all
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o Slightly
o Neutral
o Very much
o Extremely
7. To what extent do you feel that women should have equal rights as men?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
8. To what extent do you think it would be a good idea to have a males-only training against
gender based violence?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
9. To what extent do you feel that U.S. policies against gender based violence are culturally
sensitive to African immigrants?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
10. To what extent do you feel that U.S. programs and services against gender based violence
need to be modified to be culturally sensitive to African immigrant women?
o Not at all
o Slightly
o Neutral
o Very much
o Extremely
End of Survey
We thank you for your time spent taking the survey. Your response has been recorded.
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Appendix C
Consent Form for Interview Participants
Project Title: Policies & Services Mitigating Gender Based Violence: Perceptions of African
Immigrant Women in the Northeastern, U.S., & Empowering Their Human Rights.
Investigator(s): Chinenye Nwoke
Project Overview:
This study is being completed as part of a requirement for a capstone project. The purpose is to
explore the perceptions of African immigrant women in the northeastern, U.S. regarding the U.S.
policies and services against GBV, to further understand their beliefs and attitude, and determine
avenues conducive to empowering their human rights. Findings could inform decision-making
processes of African immigrant women’s advocacy, and leadership groups engaged in policy
processes towards achieving the “Declaration on the Elimination of Violence against Women.”
The focus group interview will be audio-recorded, semi-structured in-person or telephone
conference, if the social distancing orders require minimal face-to-face restrictions. Your
participation is voluntary. If you would like to take part, West Chester University requires that
you agree and sign this consent form. You may ask any questions to help you understand this
study. If you choose not to participate, it won’t affect any services from West Chester University.
If you choose to participate, you have the right to quit at any time.
1. What is the purpose of this study?
○ To explore the perceptions of African immigrant women on the U.S. policies against gender
based violence, to further understand their attitudes and beliefs, then determine comfortable ways
for empowering their human rights.
2. If you decide to be a part of this study, you will be asked to do the following:
○ Complete an audio-recorded, semi-structured telephone conference interview in a homogenous
focus group about 45-90 minutes of your time.
○ Keep all data that identifies other participants confidential, you are not to share them
anywhere.
○ Sign this form as your written consent before participating in the interview.
3. Are there any experimental medical treatments?
○ No
4. Is there any risk to me?
There are no more than minimal psychological risks. Researcher takes measures to manage any
possible risks by:
o requiring participants who want to share any experiences of gender based violence to use
fictitious names.
o requiring participants to agree in the consent form not to share any identifiable data of
other participants in the group.
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o
o
o
o

o
o

o

ensuring all data is anonymized, de-identified and kept confidential by using codes
throughout the study and reports.
require that participants are addressed by assigned codes throughout the meeting.
ensuring safe and comfortable location is chosen if in-person focus group interviews are
conducted with Covid-19 restrictions are lifted.
researcher monitors participants tone and reactions during discussions, and allows breaks
as needed or the choice to quit if a participant is no longer interested or feels
uncomfortable. Researcher then provides the contact information of a nonprofit
organization for assistance, if needed.
interview possibly to run at the minimal length.
If covid-19 restrictions require minimal face-to-face interactions, a telephone conference
to be conducted and participants instructed to log into the telephone conference line
beginning with *67…
Only the researcher, Chinenye Nwoke, the faculty sponsor, Michelle Wade, Ph.D. and the
IRB will have access to the anonymized or confidential data.

5. Is there any benefit to me?
○ There are no compensations. However, participants may learn more about policies and services
against gender based violence. Findings could inform decision-making processes of African
immigrant women’s advocacy, and leadership groups engaged in policy processes towards
achieving the “Declaration on the Elimination of Violence against Women.”
6. How will you protect my privacy?
○ The interview will take place at a comfortable location, in a church hall, at an agreed-upon
time if it’s held in-person. If Covid-19 restrictions require minimal face-to-face meeting, you
may choose a comfortable location to stay when you log into the telephone conference beginning
with *67…
○ You will be given a code by which every participant addresses you throughout the meeting,
and your responses will not have your name in the report. Discussions will focus on policies and
services against gender based violence. However, fictitious names should be used, if any
participant wants to share a personal experience relating to gender based violence. Any
identifiable data provided will be kept de-identified, kept confidential, and will not appear in any
of the reports.
○ By signing this consent form, you agree not to share any identifiable data of other participants
in the group. Responses during the interview will be coded and organized by patterns and
themes, then reported in a collective format in a codebook. A code number assigned to each
interview participant/group, will be on any hand-written notes, audio-record, and transcriptions
gathered from the interview. If any quotes are used, they will not have your name. Hand-written
notes will be destroyed after they have been transcribed by the principal investigator.
○ Records will be stored:
▪ In a secure location
▪ Encrypted file
▪ Password-protected file
○ Audio records will be saved in a password protected file/computer, and or stored in a secure
location, locked cabinet in Student Success Center Room 2107. Only Chinenye Nwoke, the
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faculty sponsor, Michelle Wade, Ph.D. and IRB will have access prior its destruction three years
after the completion of the investigation.
7. Do I get paid to take part in this study?
○ No
8. Who do I contact in case of research related injury?
○ For any questions with this study, contact:
▪ Primary Investigator: Chinenye Nwoke at 973-710-6302 or CN881583@wcupa.edu
▪ Faculty Sponsor: Michelle Wade, Ph.D. at 610-436-2031 or mwade@wcupa.edu
9. What will you do with my Identifiable Information/Biospecimens?
○ Not applicable.
For any questions about your rights in this research study, contact the ORSP at 610-436-3557.
I am at least 18.
o I consent. I will participate in the study.
o I do not consent. I do not wish to participate.
Skip To: End of Survey If: Research Participant selects “I do not consent. I do not wish
to participate.”
When the participant selects “I consent. I will participate in the study,” the participant will see
the “Sign Here” screen, and the reminder, “You’re required to sign.”
After signing, “Click the next arrow, then contact the researcher at (973)-710-6302 to discuss
your availability – day and time – for the focus group telephone conference interview and
discussions.
End of Survey
We thank you for your time spent taking the survey. Your response has been recorded.
*This form will be stored in a web-encrypted file three years beyond the end of the study.
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Appendix D
Interview Protocol
(Semi-structured)
1. Which U.S. policies and services against gender based violence are you aware of?
2. Would you be interested in attending trainings on U.S. policies and services against
gender based violence? Explain.
3. Do you think it would be a good idea to require African immigrant women to attend
trainings against gender based violence? Explain.
4. How often do you suggest trainings on gender based violence should occur for
African immigrant women? Explain.
5. Do you think it would be a good idea to have trainings for African immigrant women
and their partners together? Explain.
6. In your opinion, how can African immigrant women get assistance against gender
based violence?
7. What do you think of women having equal rights as men?
8. Do you think it would be a good idea to have a males-only training for African
American immigrants, against gender based violence? Explain.
9. Which U.S. policy programs and services against gender based violence do you
consider culturally sensitive to African immigrant women? Explain.
10. Which of the programs and services against gender based violence do you think may
need to be modified to become culturally sensitive to African immigrant women?
Explain.
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Appendix E
Codebook
CODE/Variable
AIW

Setting

1. PoLAwness

2. InT

3. ReqT4Wmen

4. RegT

5. PartnerJT

Description
African Immigrant Women

Examples
Females, immigrants, African culture,
undocumented, alien residents,
naturalized citizens, married,
widowed, divorced, single in a
relationship, all works of life,
currently unemployed, religious
backgrounds
Environment where and when Northeastern, U.S., online, computer,
the study was conducted.
SMS, emails, consent, forms,
telephone-conference, star 67
activated, anonymized, pauses, about
one hour, semi-structured, questions,
responses, audio-recorded, coded
names, confidential, handwritten
notes
AIW’s awareness of U.S.
Not fully aware, low attention, lack
policies against gender-based of attention, minimal knowledge, the
violence.
U.S. GBV policies, health services,
shelter assistance, handbook, videos,
counseling, seminars, workshop,
interest in learning,
AIW’s interest in attending
Interested, publicity, proximity to
training on policies against
training, flexible scheduling, AIW as
gender-based violence.
resources, seminars, workshops,
campaigns, females, proactive,
collaborate with government,
financial assistance, certificates
AIW’s opinion on requiring
Manuals/handbooks, early exposure,
them to attend training against knowledge is power, survival skills,
gender-based violence.
strategies, all women, publicity, at
least once a year
AIW’s opinion on regularly
Monthly - quarterly training,
attending training against
securities, manuals, handbook,contact
gender based violence.
numbers, early exposure, knowledge
is power, survival skills, survivors,
publicity,
AIW’s opinion on attending
Learn together, clarify, different
training together with their
outcomes, consequences, breakout
partners against gender based sessions for women, liberty,
violence.
confidence, open up, eliminate
intimidation, respect for each other,
access human rights
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6. GBVAssist

AIW’s confidence on getting
assistance from US against
gender based violence.

7. EqualR

AIW’s opinion on having
equal rights as men.

8. MalesOT

AIW’s opinion on the
provision of males-only
training against gender based
violence.

9. PolCulSen

AIW’s opinion on U.S.
policies against gender based
violence not being culturally
sensitive.
AIW’s opinion on modifying
U.S. programs and services
against gender based violence
to be culturally sensitive.

10. ModfyPS

Public awareness, manuals, handouts,
publicity of training, health services,
counseling by AIW, grants for
business, independence, culture
sensitivity, financial support to
family, help others, immigrant
women for immigrant women
Equal respect, equal love, equal
abilities, balance governance,
understanding, civility, golden rule,
equality to life, inalienable women’s
rights, head-of-the-household:
Biblical teachings, submission,
culture, differing abililities
Foster interactions, males, share
ideas, “dowry,” emulate better
ideologies, home building, home
governance, decision-making,
advocates, role models, allies,
Health services, AIW for AIW
counseling & training, blend culture
and human rights,
Culture awareness, immigrant women
–for-immigrant women, family elders
connections, religious leaders provide
spiritual assistance, children’s rights
abusive to parents, child’s human
rights, strategies, trainings,

Emerging Theme
Child
Discipline

Correcting children’s
inappropriate behavior

Disobedience to parents, violence,
cultural norms, respect for the elders,
rights of the parents, religious
teachings of child discipline, human
rights, child abuse, strategies,
trainings,
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Appendix F
IRB Approval Letter
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